
,, .' ,"dock work" means' the l ,loading,' unloading,
handling, checking and inspecting of cargo directly

"Act" means the EmploymentAct, (Cap69);
• • J " I .. • I. 1 .. ...·1 •• ,., I 1~I, '

"competent officer" means: a competent officer
appointed under section 73 of the EmploymentAct,
r(Cap69); -,1 ~" I: ,II J"', I', {,I

4. In these regulations, unless the context otherwise ~requires-' , i ~' ',I ,_t',,' '. .,.
. ..'" d, 1 I. I ' t I ., Jt •• :)" I ,. f.... 11... • I. .,

.. -., .... '... •~ I.

Applieatioa or
Emp1oymea1Act
and RquIatIoftI

Esanptioa&om
IeCtIoa 25( I), (2)
and(J)

Citltioo

Employment (Stevedore Condltlonl ,ofEmpioYment)
, Regulations, 2018 ., , '; :,

• ,J ,J_'.~ ')'_'./,.",;'

• I'. 1:,;".) i! I • f '" I t

, Inexercise of the powers conferred bYSeCtion40 read with
section' 71 'of the Employment,',J\ct, ',tJ.te·)~finister of
Employment, Immigration and Civil StatuS after consultation
with the unions, the employer's organisations and such other
representatives ofworkerswhom theMiriisteicoiisidered tit to .
consult, herebymakes the followingRegulatiOns7

• I" Jl' , f' '''.)' .
f r", ". ' " I •

1. These RegulationSmaybe cited as the Employment
(StevedoreConditionsof Employment)Regulations, 2018.

I, I ",.,..,11 "I. ... .J JI

2. ','For, the purpos~ ~i't~ies~:Re~lati~nS~'stevedores
shan be exempt fromthe prOvisionsof section 25(1), (2) and
(3)of theEmploymetiiAct inaccordancewith section 2S( 4) •

• I I _ .' ~ ... I '.".,,,,. • ., I •• I'

, • , f , Ir' 't .1 I, ...,....'. "" r

3. Subject toRegulation 2,aIiyprOvisionunder theAct
or under, the Employment (Conditions of Em,pJoyment)
Regulations, 1991 applicabJeto a casualworker~sh811apply to'tev'ed . I. I ~t" . I '·t. _' ,.I.t'l :I,.' •.. I .", \as ore. , ,.,

I ...• ~ '. '::-" \1~ oJ· ; ~." t I It' IPI»j

• /', ." .J II 'I. r'·f I)/Ctz 69"" ",1 P ~ ,; (0 : ;' • I J ,,'
, ,t_ ...,;,' .... 1 I ., J

• " • J. .. ' • t r; ,:. -,. I
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.,',' , '; J I '.)~IJ''-:J;~;r '(~f~':~)"~~ls~titi~~"'~f'th~:S'e~~helles p~rts
Authority who shall be the chairperson; ' ...-

1",1(: ;)},J:': l..'Jff' ~'.Ir,.. i: .•,1L. 1 ; I "
(b) a representative of the Seychelles" Fishing

~'JJjfJ(. 1'1,lr.qrAuthority; )!..... 'I' ....ill" 111', ',' : .. ,.,

.l'JI.IO'JIn' Jlr::tt I ~.: t • I:'. r:"I •• :,' 1·,"1,'11. ...1·' ',(1'1
(c) a representative of the Ministry of Finance;

",nd,;r,J:'(d),'?al.represe,ntative of"the· Ministry of
"j .'~:t') (I:,:~.) lEmp)oyment;n. '~('I l~~ ,J '!:,.,! ,).',,[

into or from a'slUPWithin the confines of a port, ship
bunkering, storing and other activities authorised by
the Seychelles "Ports' 'Authority including the
embarking, disembarking, tending mooring.
5hecking ship dnlught'and checking cargo; .

(trurn 1."""lr1."'1-"'1I1:t;I., .., ) 'I"" I.,. ,'. "h I" ')' •

" emp oyer ~u9;':e~~":~"I~.on W 0 emp OYS a
stevedore or inthe case where the employer IS absent

I, I " P.:om~~.~~~~!~~?~,fro~ office, the ~epre~enta~ive
f., I J fl, ..1or,otilet person; present m the Republic, authorised
10 I ....J )I('bythe'emplo' ertoactoiihisbehalf; " . ' .
r,') :l;!I1I,,'l' , ! :111. "",)1 ~ It It 11,:'" '. . I" ,:~ ••

1Jd,', rI :t:tietam~r'la.JIow8ilce"'mea'ns ~ allowant'e p'~id'by
',lId k 1', t1iel'empj6yer~to'his' or ber 'stevedores in order to

retim the'semces oftbe stevedores when there is no
1'1 , "iol(" ,~.Of~,~~~~,~~ef.~~~,b~these r:gu1ations;., ,

'/' r (,: "'ste~edore;.!~e~'I~.dock' worker" who' handles
. goods carried inand out by sea-going ship or inland

r;t- It,/ I'))r~fer'Ivessels' and'who provides. the ancilliary
t,w. t -! .(services relatiiig to'thcise goods within SeycheUes in

( t- l(:~f~ii vessels! iD the harbour and in'areas engaged in
.im~rtation and exportation. , _

I:; /. ';rlll',Lrt.III,,·ld' 'II l /II',._.I J','" .,1 .: I'.' ,..... ,

(Ir5!!I'~('::n;Jre!shili'be 1~~t3btished~'S~~~~doie'Co~tt~e'
e'slabfi~bed Iby I 'the' Miiiis'ter' responsible for Employment,
comprising of the following members - '

,.," ,.,t. ..i,'l/,
'·)1 JoI"'I' ,·.1""" t
'EmbfistuiieDt
and
compositJOIl of
Stevedore
Committee
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'" ",lll ,,'

(2) The register shall be kept up-to-date and made
available for inspection by the competent officer or other
relevant authority: . (.,'JI;~' t" 'J~:'J''''''i!'' ;.··I~·,jll,.J)') -.'.

7.(1) An employer engaging the services of a stevedore
shall keep a register of the stevedore's name, the date of his
employment nod the nature of the employment agreement e, " I'"

,," I • • ' , I ~(~ • I ..

shall, determine the rates for.any '.other
transaction which falls under the definition Of
dockwork;'

(f)

(e) subject to regulation 12, sh311determirie the'
rates for loading and unloading; and . .

(c) shall hear and determine matters relating to
wages submitted by the stevedores, the unions'
representing the stevedores, the employers
and any association formed by the stevedores;

• 1 .... • ~ • l' •. .
. (d) may file a case before the Employment ~

Tribunal to enforce its decision or
endorsement where a party has not complied
.to such decision or endorsement; . . . " .\

(b) shall endorse any agreement regarding wages
that may be established between stevedores
and their employers; , J 'I I _ I •

• • • ',1\0 •.. J

','" ,

(a) shall determine the miriimWn wage rates 'per
tonnage pet-stevedore activities; , ..., .

• • I ~ "". •• .. '

, ' J,' .1,
The Committee-6. '

. . (I) a' representative' of the workers' union for
stevedores.' ", ;'J ,'. .,"'. .v • .' 1;

I ; "- I, ':, I !., "

.,t,' .'). /,(e) a representative of each employer; .'
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. to.'," An employer engaging stevedores shall adhere to
the provisions of the Occupational Safety' and Health
Regulations, 1991 issued under the Occupational Safety and
Health Decree (Cap 151). '
...., .... f~' .'_ ..·.'./::: .,. J\'~ 1. 1,'.1' <>: I ,t.t
: ,,11. "'" A, person, who, is aggrieved, by a decision' taken
concerning the payment or non paym~t of a retainer allowance

; "9:(i) -;Where astevedore is employed for a period of not
less than seven' years. the stevedore shall be entitled to
compensation for his length of service.

~ J .... ~ , ~'.. ' •

(2) Compensation shall be calculated by calculating the
stevedores average wages in a period of twelve months.
multiplied bytwelve months and divided by a fixed number of
hundred days attendance attained in the period of twelve
months. . " ',.

'I " • I ' r" .: • ',' .,.

(3) -,'Where a' steVedore take~ up another employment
with another stevedoring employer without informing his
employer in advance, the stevedore shall be entitled to a
retainer allowance in proportion to the number of days present

(4) Notwithstanding 'the foregoing provisions, an
employer may agree to release the stevedore ,to take up other
employment when there is no dock work as per the conditions
agreed between the parties. '

~'." • ., I • \ • I , •

-.. ,)
• , " I

(2) Where a stevedore works' for another stevedoring
employer during the periodwithin which he is paid a retainer
allowance, he shall before taking up such employment, inform
the fact of this other employment to the employer on whose
registerhisnameappears. ' ,'~', "J

... 1 j!

8.( 1) Where a stevedore is paid a retainer allowance by his
employer. he shall not work for any other stevedoring employer
unless the employer agrees to release the stevedore to take up
the alternative employment when there is no dock work as per
the conditions agreed between the parties.

Health and
Safety

PI)'TIlCIItof
Compensation
for lenath of
aervice

CondlUOIIS
of Employment

I'

I
f
I'
J,,
I
~

[4th lune2018], Supplement to Official Gazette,1}06 •

f ..



.-

Mmimum
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tonnage

MYRIAM TELEMAQUE
MINISTER OF EMPLOYMENT,

IMMIGRATION AND CIVD.. STATUS

MADE thl5 30th day of May, 2018.

or a decision taken concerninghis right to compensation under
these regulations may register a grievance procedure in
accordance with section 64 read with Part nSchedule I of the
EmpJoymentAct (Cap 69).

12. There shall be imposed a minii:numrate ofSR3.75
) pertonnage for the loadingand unloading ofbrine fish.

1307Supplement to Official Gazette[4th 1une 2018]


