{4th June 2018) - Supplement to Official Gazette -

1303

.SJ1.360f2018 - ‘.;
EMPLOYMENTACT

iy,

(Cap 69 ; .

J" 2

Employment (Stevedore Condltions of Employment)
' . Regnlatlons, 2018

Ve

In exercise of the powers conferred by secnon 40 read with

" - s$ection’ 71 of the Employment’ Act, ' the', Minister of

Employment, Immigration and Civil Status after consultation
with the unions, the employer's organisations and such other

representatives of workers whom the Minister consulered fitto -

consult, hereby makes the followmg Regulanons —
1, These Regulations may be elted as the Employment
(Stevedore Conditions of Employment) Regulations, 2018.

2. For the purpose of lhese Regulahons, stevedores
shall be exempt from the prowsxons of section 25( 1), (2) and
(3)ofthe EmploymentAot in oooordonee withs ?.":‘.’.“,9.“ 25(4).

3.  SubjecttoRegulation2,anyprovision under the Act
or under the Employment (Conditions of Employment)
Regulations, 1991 apphcable toa ¢asual worker, shéll apply to
astevedore.’ ' ' L '
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4. In these regulatlons, unless the context otherwise
requn'es-—- ’ Mie
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“Act" means thc EmploymentAct, (Cap 69),

1‘“ [}
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compctent ofﬁcer" means " a competent officer
appointed under section 73 of the Employment Act,
(Capﬁg)""t, . P IR . (.

-“dock work” means the; ‘Joading, ' unloading,
handling, checking and inspecting of cargo directly

Citation

Exemption from -

section 25(1), (2)
and (3)

Application of
Employment Act
and Regulations
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into or from a'ship within the confines of a port, ship
bunkering, storing and other activities authorised by
the Seychelles Ports ' Authority including the
embarking, disembarking, tending moorin g
checking ship draught and checking cargo;
(ram el a5 "E’iﬂ" “person who ' employs a
stevcdore orinthe é‘a'é‘e where the employer is absent
et m the Republlc or from office, the representative
0 B 21 of othéf pe person, presentm the Repubhc, authonsed
o LIRS e emp]oyer 10 act onhisbehalf;
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e re ,i‘a,l.“.er allowancc“ miéans 4n allowanée paid by
Antborigle pioyer 10’ his or her'stevedores in order to
retain the'services of the stevedores when there is no
dock work as defined by these regulatlons'
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216 “stevedore” ‘meand 'a- dock' worker who handles

oods carried in and out by sea-going ship or inland
a;er vcsscls and who provides the ancilliary
semces relatmg to those goods within Seychelles in
"transit véssels, in the harbour and in‘areas engagedin

portation and exportation. Y-
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“Estabishment “FS ric! ’I‘h !re' shall 'be estabhshed a Stevedore Commlttec
and ition of es{abhshed by' the Ministér responsible for Employment,
Stevedore comprising of the following members —
Committee
N Rl ‘l: ’ Vi ,,‘\‘ﬂ'l PEATRT
MGt} ”5’ représentative of “thé’ Seychellcs Ports

b=

Authority who shall bethe chaxrpcrson
e 1‘" )i | ST J”"’[ AL £ PR .
a representatwe of the Seychelles Fishing
wartle 1ol t*f-AumOﬂt)’,w' SO VTR 1T LA O

.’st”l)l"!\f.h‘"f.”l L E e ,pl.l!u."‘.l’]-’l
(c) a representatwe ofthe Ministry of Finance;

12

~ibrole(d).s alrepresentative of .the . Ministry of
.o \Employment; . s,
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a representatwe of each employer'

£
!' i

a representative’ of thc workers’ umon for
stevedores L EREETILP

1143.
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shall determine the minimum wage ratcs per
tonnageperstevedorcacnwnes,_ ‘

shall endorse any agreement regarding wages
that may be established between stevedores
and thelrcmployers BRI

. r',,-. T

shall hear and determine matters relatmg to
wages submitted by the stevedores, the inions
representing the stevedores, the employers
and any association formedby the stevedores;

tnay file a casé before the Employmcnt
Tribunal to enforce its decision or
endorsement where a party has not complied

.tosuch decisionor endorsemcnt '

-

subject to regulanon 12, shail dctennin'é the’
rates forloading and unloading;and - .

shall . determme the rates for any othcr
transaction which falls under the definition of
dock work; i b

L)

7.(1) An employer engaging the services of a stevedore
shall keep a register of the stevedore’s name, the date of his
employment and the nature of the employmcnt agreement., -

o .r;l'-

(2) The register shall be kept up-to-date and made
available for inspection by the competent officer or other

relevant authority. -
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8.(1) Whereastevedoreis paid aretainerallowance ny his

of Employment  employer, he shall not work for any other stevedoring employer

Payment of
Compensation
for length of
service

Health and
Safety

* Grievance

unless the employer agrees to release the stevedore to take up
the alternative employment when there is no dock work as per
the conditions agreed between the parties.

(2) Where a stevedore works for another stevedoring
employer during the period within which he is paid a retainer
allowance, he shall before taking up such employment, inform
the fact of this other employment fo the employer on whose
reglsterlus name appears T LA

(3) Where a stcvedore takes up another employment
with another stevedoring employer without informing his
employer in advance, the stevedore shall be entitled to a
retainer allowance in proportion to the number of days present.

(4) Notwnhstandmg the foregoing provisions, an
employer may agree to release the stevedore to take up other
employment when there is no dock work as per the conditions
agreed between the parties. |

'9.(1) “Where a stevedore is employed for a period of not
less than seven” years, the stevedore shall be entitled to
compemetion for ];is lengthofservice,

(2) Compensation shall be calculated by calculating the
stevedores average wages in a period of twelve months,
multiplied by twelve months and divided by a fixed number of
hundred days attendance attained 1n the period of twelve

months.

* 10, - An employer engaging stevedores shall adhere to
the provisions of the Occupational Safety and Health
Regulations, 1991 issued under the Occupational Safety and
Health Decree (Cap 151).

B P R
ll. - A, person who, is aggrieved by a decxslon taken
concerrung the payment ornon paymentofaretainer allowance
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ora decision taken concerning his right to compensation under
these regulations may register a grievance procedure in
accordance with section 64 read with Part II Schedule I of the
Emp]oymentAct (Cap69).

12.  There shall be imposed a minimum rate of SR3.75
} pertonnage for the loading and unloading of brine fish.

MADE this 30th day of May, 2018.

MYRIAM TELEMAQUE
- MINISTER OF EMPLOYMENT,
IMMIGRATION AND CIVIL STATUS

Minimum
Tate per



